UNIVERSITY OF WINDSOR
DEPARTMENT OF ENGLISH LANGUAGE, LITERATURE, AND CREATIVE WRITING
SESSIONAL APPOINTMENTS: Inter/Summer Session, 2019
The Department of English Language, Literature, and Creative Writing invites applications from
qualified individuals interested in teaching the following courses during Inter/Summer Session, 2019.
Applicants should consult Article 54 of the Collective Agreement for academic credentials, the
applicability of seniority and other relevant University regulations.

DISTANCE EDUCATION (12-week session)
ENGL 1001 COMPOSITION
Sections 91 and 92
An introduction to the fundamentals of effective writing, including attention to rhetorical concepts of
audience, purpose, context, planning, logical development, organization, format and style.

APPLICATIONS SHOULD BE ADDRESSED TO:
Dr. Joanna Luft, Associate Professor and Chair
Department of English Language, Literature, and Creative
UNIVERSITY OF WINDSOR
email: mmurray@uwindsor.ca

APPLICATIONS WILL BE RECEIVED UNTIL Wednesday, February 20, 2019

PLEASE NOTE:
New Applicants are required to include the following materials:
•

Letter of application, including statement of citizenship/immigration status

•

A current curriculum vitae

•

A statement of teaching philosophy and interests (maximum of 250 words)

•

Two (2) letters of reference

•

Evidence of qualifications (i.e. transcripts, certification of degrees, courses taken, dissertation and
thesis topic, etc.)

•

Indications of successful teaching (i.e. official SETs or equivalent for all courses taught)

•

a brief statement that explains how the applicant’s teaching and research background prepares
her/him to teach this particular course.

All other candidates who have previously taught at the University of Windsor are strongly encouraged to
provide an updated curriculum vitae and to submit a brief statement that explains how her/his teaching
and research background prepares her/him to teach this particular course.

Except for non-Canadian applicants who have taught during the previous Collective Agreement, the University shall
give preference to Canadian Citizens and/or landed immigrants subject to prevailing laws. (article 54:06 c (ii))

The University of Windsor is committed to equity in its academic policies, practices, and programs; supports diversity in its
teaching, learning, and work environments; and ensures that applications from members of traditionally marginalized groups
are seriously considered under its employment equity policy. Those who would contribute to the further diversification of our
faculty and its scholarship include, but are not limited to, women, Aboriginal peoples, persons with disabilities, members of
visible minorities, and members of sexual minority groups.

*Subject to budgetary approval and sufficient enrolment*

