
 
 

 
 
 

Important Updates from SWDEAC – March 2026 
 

 
(1) Food Drive to help restock the USWA Food Pantry  

 
(2) March Sustainability and EDID Month 2026 Event Calendar 

 
The 3rd Annual Sustainability and EDID Month at the University of Windsor is happening 
throughout the month of March. Bringing the campus community together to celebrate 
and promote sustainability, equity, indigeneity, diversity, accessibility, and inclusion. 
Join in a variety of workshops, guest lectures, volunteer opportunities, and sustainability 



initiatives aimed at fostering environmental consciousness and social responsibility. 
Check the list of events and mark your calendars to get involved. Together, let's make a 
positive impact on our campus and beyond as we address the UN Sustainable 
Development Goals and work towards a more sustainable future. 
 
Sustainability and EDID Month | Environmental Sustainability @ UWindsor 

 
 

(3) Invitation to Submit: Internal Grant for Black and Indigenous Faculty – Call 
for Proposals 
 
The CUBE (Office of the Vice-President, People, Equity & Inclusion) has launched the Call 
for Proposals for the Internal Grant for Black and Indigenous Faculty.  
 
This grant supports full-time faculty members and librarians who self-identify as Black or 
Indigenous by providing funding to hire an undergraduate or graduate Research 
Assistant who also identifies as Black or Indigenous. 
 
A maximum of four (4) grants valued at $4,750 each are available for the 2026/2027 
academic year (September 1, 2026 – April 30, 2027). Funds are intended exclusively for 
student Research Assistant stipends and must be used in accordance with university 
policies. 
 
See attached for more information.  
 

(4) March 10 – Period Promise: Celebrate a Decade of Dignity This 
International Women’s Day 
 

United Way Centraide Windsor-Essex Chatham-Kent and the Windsor & District Labour Council 
are proud to once again partner for Period Promise (formerly Tampon Tuesday) as we celebrate 
a Decade of Dignity advancing period equity across Windsor-Essex. This year’s event continues 
to take place during the same week as International Women’s Day (March 8) -- offering a 
meaningful and action-oriented way for unions to demonstrate their commitment to women’s 
equity, dignity, and access to essential hygiene products. 

 
We invite you to celebrate 10 Years of Impact at the Windsor-Essex Period Promise Event: 

• March 10, 2026 | 4:00 PM – 8:00 PM 
• Parks and Rec Gastropub and Sports Bar (3087 Forest Glade Dr., Windsor, ON) 

 
For a decade, this labour-community partnership has helped ensure fewer people have to 
choose between food on the table and basic hygiene. Period poverty impacts school 
attendance, workplace participation, health, dignity, and household stability. As trade unionists 
and community advocates, we know this work is about fairness, equity, and access to essentials. 
This is solidarity in action. 

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.uwindsor.ca%2Fsustainability%2Fsustainability-edid-month&data=05%7C02%7Cbfryer1%40uwindsor.ca%7Ca43378c82e154536727508de7579884b%7C12f933b33d614b199a4d689021de8cc9%7C0%7C0%7C639077362010514585%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=xy5XK6MwiJAnLgcMNYnsyvwRYMDG74ZZKpdkBoAZp9k%3D&reserved=0


 
 
   
(5) 2025-26 South Asian Documentary Film Festival 
 
The University of Windsor,* Windsor Film Society, and York Center for Asian Research are 
pleased to bring you the 
2025-26 South Asian Documentary Film Festival: Anthropocene 
18 award-winning Documentary Films from across South Asia 
  
The Film Festival is FREE, available online the last weekend of the month from September to 
March (except December). 
  
In the link below CLICK ON THE REGISTER BUTTON ONCE to automatically receive monthly 
access to the films. 
https://www.southasiancreativeproject.org/docfest25 
  
HOW IT WORKS:  
Once you register you will receive the passwords to access the films by email on the last 
weekend of the month, September 2025 until March 2026 (except December). Films will be 
available for viewing from Friday 5:00 PM EST until Sunday 12:00 PM EST. Viewers around the 
globe should adjust viewing time accordingly! 

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.southasiancreativeproject.org%2Fdocfest25&data=05%7C02%7Cbfryer1%40uwindsor.ca%7C400a76579af74408735f08ddf4318203%7C12f933b33d614b199a4d689021de8cc9%7C0%7C0%7C638935215664002852%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=mfOhfm7FtzuX8M%2B9onwLWy%2BIZIRxnr5k8TAGgyf5nNs%3D&reserved=0


------------------------ 
*We thank the University of Windsor's Alumni Association, Department of Communication 
Media and Film (CMF), and Interdisciplinary and Critical Studies (IACS) for their generous 
support.  
 
 



                                                 
Call for Proposals: Internal Grant for Black and Indigenous Faculty 

Sponsored by The CUBE (Office of the Vice-President, PE&I) 

About the CUBE 

The Indigenous & Black Student Talent Incubator (“The CUBE”) is committed to the 

development of a robust talent pipeline of academics and scholars with Indigenous and/or Black 

heritage at the University of Windsor. By identifying promising undergraduate and graduate 

students, The CUBE aims to create an environment that nurtures growth and advancement and 

is committed to preparing IB talent for academia. 

Purpose 

This internal grant aims to support faculty members who identify as Black or Indigenous by 

providing internal grant funding to hire an undergraduate or graduate student research 

assistant who identify as Black or Indigenous. The initiative seeks to foster mentorship, enhance 

student skill development, and provide practical work experience within academia. 

Funding Details 

A maximum of four (4) internal research grants are available. Each grant is valued at $4,750 and is 

intended to support the hiring of one undergraduate or graduate student Research Assistant during 

the 2026/2027 academic year (September 1, 2026 – April 30, 2027). Funds may be used 

exclusively for student research assistant stipends and must be administered in accordance with 

university policies. 

Eligibility 

• Applicants must be full-time faculty or librarian members who self-identify as Black or 

Indigenous. 

• Research projects must align with the faculty members’ scholarly work and provide 

meaningful learning opportunities for the student research assistant. 

• Applicants must be able to confirm that they have identified an eligible undergraduate 

or graduate student who can be hired as a Research Assistant. 

Application Criteria 

1. Research Project Description: Research objectives and significance, role and 

responsibilities of the student assistant. 



                                                 
2. Student Development Plan: Specific skills the student will gain (e.g., data analysis, 

literature review, lab techniques). 

Deliverables 

• Student Skill Development: Faculty must ensure the student gains at least two tangible 

research-related skills (e.g., qualitative coding, statistical analysis, archival research). 

• Symposium Presentation: Students will present their work at the end of the year at an 

internal research symposium, showcasing their contributions and learning. 

Evaluation Criteria for internal grant 

• Faculty members who identify as Black or Indigenous 

• Clarity and feasibility of the research project 

• Strength of the student development plan 

• Potential impact on advancing equity and inclusion in research 

Applicant Checklist 

1. Research Project description (max 2 pages) 

2. Student development plan (max 1 page) 

3. Impact statement on the potential for advancing equity and inclusion in research (max 

250 words) 

4. Confirmation that an eligible undergraduate or graduate student who can be hired as a 

Research Assistant has been identified. 

Deadline 

All proposals must be submitted by no later than March 30, 2026, to vppei@uwindsor.ca. 

Proposals will be reviewed by an internal adjudication committee appointed by The CUBE 

(Office of the Vice-President, PE&I). Committee membership will collectively reflect expertise in 

equity, diversity, inclusion, and Indigenization. 

 

Applicants can expect to be notified of the adjudication results by mid-May 2026 

 

 

mailto:vppei@uwindsor.ca
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