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Policy Grievance  
 
 

 
1. Nature of Dispute 

The employer has employed several coaches in the Athletics Department but 
excluded them from the WUFA bargaining unit. 

 
2. Reference 

WUFA Collective Agreement (2017-21) Article 3, and any other articles that 
may apply. 
  

3. Remedy Sought 
(1)  A declaration that the position and/or work being performed outside of 
the bargaining unit is contrary to the Collective Agreement; 
 
(2) An order that the positions and work immediately be placed into the 
bargaining unit; 
 
(3) Such further and other remedy to make the grievor whole or as deemed 
appropriate by the arbitrator in the circumstances of the case.  
 

 
 
Progress 
 
Step 1   n/a 
Step 2 n/a 
Step 3 Delivered to Ms. D. Shuker, Executive Director, Academic and Staff 

Relations (Interim) on May 27, 2021 

Grievor’s Name:       FILE: GR# 1014 
Windsor University Faculty Association    
 
C.A. Referenced: 2017-2021    Type of Grievance 
       POLICY 
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    May 27, 2021 

_____________________________    _________________ 
 Signature of VP Grievance       Date 
 
c.c.         Faculty Association 


