MINUTES OF SETTLEMENT

Between:

UNIVERSITY OF WINDSOR
(the “University”)

-and-
WINDSOR UNIVERSITY FACULTY ASSOCIATION
(the “Association”)

Re: Grievance GR#1014, Coaches Excluded from Bargaining Unit

WHEREAS the Association has brought a policy grievance against the University;

AND WHEREAS the grievance the Association filed on May 21, 2021 asserted that the
University has employed several coaches in the Athletics Department but excluded them from
the WUFA bargaining unit;

AND WHEREAS the parties wish to establish a framework for transitioning part-time coaching
positions within the Division of Athletics and Recreational Services to a sessional appointment
model, while maintaining flexibility for the University;

AND WHEREAS the University and the Association have acknowledged that in the
circumstances the following terms and conditions are an appropriate resolution of this matter,

NOW, THEREFORE in consideration of the mutual covenants contained herein, the parties agree
as follows:
1. Effective May 1, 2026, the following existing part-time coaching positions will transition to
a sessional appointment model:
e Head Coach, Men’s Soccer
e Head Coach, Women’s Soccer

e Head Coach, Cross-Country

e And any other current or future coaching role (Associate Head Coach or Head
Coach) involving WUFA work.

These positions will be compensated at a level up to the equivalent of four (4) sessional
stipends per appointment year.

The University will assign these stipends through sessional contracts for the twelve-
month period May 1 to April 30 annually.

2. For the positions identified above, the Director of Athletics may, on an annual basis:
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a) Continue the appointment of the individual currently performing the coaching
duties; or

b) Post the position in accordance with industry standard practices related to
coaching appointments.

The parties agree that posting requirements under Article 54 may be waived for the initial
transition period.

3. Sessional equivalents assigned under this LOU for coaching duties:
o shall not count toward sessional seniority, as defined in the Collective Agreement,
¢ shall not be given seniority credits, and

o shall not count toward Preferred Applicant Status (PAS) under the Collective
Agreement.

These appointments are intended to provide compensation for coaching duties and do
not constitute course assignments, though they are paid using sessional contract
equivalents.

4. Qualifications for these sessional appointments shall consist of industry standard
coaching qualifications as determined per sport.

5. Individuals holding sessional equivalents under this arrangement may be eligible to enrol
in the applicable health benefits plan, subject to the eligibility provisions governing
sessional appointments as per the Collective Agreement.

6. These Minutes of Settlement are without prejudice or precedent to either party’s
interpretation or application of the Collective Agreement and shall not be relied upon in
any other circumstance.

7. These MOS shall take effect May 1, 2026, and remain in effect unless otherwise
amended or terminated by mutual agreement of the parties.

8. The parties confirm that these Minutes of Settlement constitute the entire agreement
between the parties.

Dated at Windsor, Ontario, this _16_ day of April 2026
University of Windsor

Per:

e

Lindsey Tetreault
Director, Academic Labour Relations
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Dated at Windsor, Ontario, this _16_ day of April 2026
Windsor University Faculty Association

P

.Dr. Chr(/s«lvpm tredette

Chris Fredette
VP, Grievance

Dated at Windsor, Ontario, this _16_ day of April, 2026
University of Windsor Faculty Association

Per:

Pierre Boulos
President
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