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1. Nature of Dispute
The university assigned a course to a full-time member to be compensated
with an overload stipend without first posting the course as required under
Article 54:07 of the Collective Agreement.

2. Reference
Article 54 and any other articles that may apply

3. Facts of the Case
The MAME Sessional/Overload Courses posting for Fall 2025 did not include
GENG-3500. Nevertheless, the course is being taught on overload by a full-
time faculty member in contravention of the collective agreement.

4. Remedy Sought
(1) A declaration that the University has violated the Collective Agreement by
its assignment of courses to full-time members without first posting the
subject courses as required under Articles 54:07 and 5:07 of the Collective
Agreement.
(2) An email to all University AAUs to ensure an end to the practice of
appointing courses to be compensated with an overload stipend without first
posting the courses.
(3) Such further and other remedies to make the Association and its members
whole.
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Progress

Step1 n/a
Step2 n/a

Step 3  Delivered to Ms. Shae Harasym, Director, Academic Labour Relations on
September 26, 2025

Qe Aedr—

Signature of VP Grievance Date

September 26, 2025

c.C. Faculty Association
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