
           LETTER OF UNDERSTANDING 
 

 
Between: 

 
 

UNIVERSITY OF WINDSOR 
(the “University”) 

 

-and- 
 
 

WINDSOR UNIVERSITY FACULTY ASSOCIATION 
(the “Association”) 

 
 

Re: Sessional Lecturers  
 

 

 
WHEREAS the University and Association have acknowledged that in the circumstances 
the following terms and conditions are an appropriate resolution of this matter and does 
not prejudice any other matters between the parties, 
 
NOW, THEREFORE in consideration of the mutual covenants contained herein, the parties 
agree as follows: 
 

1. Henceforth, Sessional Lecturers appointed for a twelve (12) month period shall be 
scheduled to teach assigned courses between May 1 and April 30 (the teaching year), 
as per Article 5:08 and 5:07(d) of the Collective Agreement. A sessional lecturer’s eight 
(8) course load will be assigned in two (2) of the three (3) semesters, unless the 
sessional lecturer elects to teach in three (3) of the three (3) semesters. No more than 
four (4) courses or their equivalency shall be assigned in any given semester. 

2. For any 12-month Sessional Lecturer member who had been assigned their teaching 
based on the academic year and will henceforth be assigned based on the teaching 
year, nothing in this Letter of Understanding permits courseload maxima from May 1, 
2025-April 30, 2026 to be exceeded. 

3. The parties hereby commit to updating Article 55 in the next round of collective 
bargaining to reflect #1 above. 

4. The parties confirm that this Letter of Understanding constitute the entire agreement 
between the parties. 
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Dated at Windsor, Ontario, this 14th day of February 2025 

University of Windsor  

Per: 

 
_____________________________  
Corinthia Natyshak  
Director, Academic Labour Relations 

 
 
 
Dated at Windsor, Ontario, this 14th day of February 2025 
 

University of Windsor February Association 
 
 

Per: 
 
 

_____________________________  
Dr. Rachel Aleks  
Vice President, Grievance 
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