
LETTER OF UNDERSTANDING 
 

Between: 
 

UNIVERSITY OF WINDSOR 
(the “University”) 

 

-and- 
 
 

WINDSOR UNIVERSITY FACULTY ASSOCIATION 
(the “Association”) 

 
Re: Clarification of Allegations in relation to Article 59 

 

 
WHEREAS Article 58 dictates that discipline of members shall be only for just cause, 
 
WHEREAS Article 11:09 refers to the Article 59 process to be invoked when the employer 
is contemplating discipline, and 
 
WHEREAS Article 59 is the investigation of allegations and complaints, 
 
WHEREAS the University and the Association have acknowledged that in the 
circumstances the following terms and conditions are an appropriate resolution of this 
matter and do not prejudice any other matters between the parties, 

 
NOW, THEREFORE in consideration of the mutual covenants contained herein, the parties 
agree to the below for the current WUFA Collective agreement will be in effect from the date of 
the signing of this Letter of Understanding, to the expired date of the current collective 
agreement (June 30, 2027): 

 
1. Henceforth – the parties agree that if Article 59:01 is engaged as a result of 11:09, the 

“allegation(s)” described under Article 59 shall be the substantiated findings from the 
Article 11 investigation. 

2. The parties confirm that this Letter of Understanding constitutes the entire agreement 
between the parties. 

 
Dated at Windsor, Ontario, this 4th day of May 2026 

University of Windsor  

Per: 

________________________  
Lindsey Tetreault 
Director, Academic Labour Relations 



Dated at Windsor, Ontario, this 4th day of May 2026 
 

Windsor University Faculty Association 
 

Per: 
 

_____________________________  
Chris Fredette 
VP, Grievance 
 

Dated at Windsor, Ontario, this 4th day of May 2026 
 

Windsor University Faculty Association 
 

Per: 
 

_____________________________  
Pierre Boulos 
President, WUFA 
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