SCHOOL OF COMPUTER SCIENCE
SESSIONAL APPOINTMENTS WINTER 2027 - Addendum

The School of Computer Science intends to offer the following courses during the Winter 2027
term which might not be staffed by full-time faculty members as part of their normal teaching load.
In accordance with section 54-07 of the 2021-2027 Collective Agreement, the School invites
applications from qualified individuals interested in teaching. This listing is subject to change.

Compensation Range: $9,794.00 (including the Employment Standards Act vacation pay). The
salary for Sessional Instructors is outlined in Article R Table R.1 (b) of the current Collective
Agreement with the University of Windsor Faculty Association. Eligible sessional instructors may
access a range of benefits, including pension and medical plans.

COMP8117 IP Advanced software engineering topics
COMP8157 IP Advanced database topics
COMP8547 IP Advanced Computing concepts
COMP8567 IP Advanced Systems Programming

*Please refer to Senate Policy on course modalities. Legend: AO-Asynchronous fully online, AR-Asynchronous remote,
Bl-Bimodal, HB-Hybrid, IP-In Person, OT-Other, SO-Synchronous fully online, SR-Synchronous remote.

APPLICATIONS SHOULD BE SUBMITTED USING THE ONLINE APPLICATION AT (Sessional
Instructor Application Form (uwindsor.ca)) by November 20, 2026, 4:00 p.m.

Required Qualifications:
o A Master’s degree in Computer Science is required for teaching core undergraduate Computer
Science courses (COMP1XX0 — COMP4XXO0).
e APh.D.in Computer Science and graduate faculty status, along with a record of recent relevant
publications are required to teach CS graduate courses (COMP8XXO0).
e Strong English communication and interpersonal skills (new applicants may be selected for an
interview at the discretion of the committee).

Preferred Qualifications:
e Computer Science teaching experience at the University level with demonstrated effectiveness in
the role.
e Recent training (past 5 years) in university teaching and Brightspace.
e Recent professional experience (past 7 years) in a position in IT/CS industry that is relevant to the
course topics.
o Refereed publications related to the course field published in the past 6 years.

Not all of the above courses may be offered, subject to budgetary approval and teaching allocation
changes.

For additional information, please contact the School’s Office at csdir@uwindsor.ca.

Please be aware that this course posting may require the course to be offered using alternative
learning technology in an online environment. To learn about what resources are available to learn
about and use these technologies please contact the Office of Open Learning or the Centre for
Teaching and Learning.

The University of Windsor is committed to employment equity and welcomes applications from Aboriginal
Peoples, persons with disabilities, and members of visible minorities. Applications from women are
particularly encouraged.

Notes: Subject to provisions of the Collective Agreement, preference will be given to applicants with
preferred status and qualified applicants who are full-time faculty members. Applicants who did not hold a
faculty position in the School of Computer Science in the past 24 months are required to submit an updated
CV and three recent letters of reference (not older than 12 months) to csdir@uwindsor.ca. Only those
successful will be contacted.

THE ABOVE IS SUBJECT TO FINAL BUDGETARY APPROVAL
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