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Post-Bill 124

The current landscape



Chronology of Bill 124

» November 7, 2019 — Bill 124 passes with June 5,
2019 as a threshold date

» March 4, 2020 — Ontario Federation of Labour
coalition launches Charter challenge

» November 29, 2022 — Ontario Superior Court of
Justice declares Bill 124 unconstitutional

» December 29, 2022 — Ford government files notice to
Court of Appeal

» June 20-23, 2023 — Court of Appeal hearing dates



While Bill 124 was in force...

» Most faculty associations negotiated through the wage
restraint period (aka “moderation”)

» Approximately half negotiated re-opener clauses

» In several cases, including at Windsor, bargaining units
negotiated at least 1 year post-moderation

» A small number of bargaining units were not caught:
= Huron
= NOSM (for 2 years)
= Queen’s
= St. Jerome’s FT



Agreements with restraint and post-
restraint years

Bargaining unit Increases to base salary restraint

Western - Librarians &
Archivists

Brescia

(includes contract faculty)
Windsor

(includes contract faculty,
librarians & academic staff)
King’s

Western faculty

(includes contract faculty)

June 30, 2023

June 30, 2025

June 30, 2025
April 30, 2024

June 30, 2026

1.5% + $750 lump sum

1.0%;
1.0%

2.0%
1.0% + $5,000 lump sum

3.0% + $1,750 lump sum July 1, 2025



Agreements fully post-restraint

Bargaining unit Increases to base salary post-restraint

Algoma -
contract faculty

Wilfrid Laurier-
contract faculty

Nipissing -
contract faculty

Aug 30, 2025

Aug 30, 2025

April 30, 2025

3.0%;
2.5% + 7% to wage grid;
2.5%

2.0% + 3% inflation + 0.1% to pay in lieu of benefits ;
2.0% + 1% increase if 210 seniority points ;
2.0% + 1% increase if 220 seniority points

1.0%;
2.0%:
2.0%



Agreements not caught by Bill 124

+1.75%"*
Trent (3.00%)
(includes librarians) June 30, 2025 (3.00%)
Queen’s 3.50%;
(includes contract faculty, librarians & 3.00%;
archivists) June 3, 2025 3.00%

*1.75% increase Jan. 1/23 on top of 1% applied July 1/23; TUFA only served
2.5 yrs of moderation period



OCUFA Member contingency clauses

Wilfrid Laurier - full-time unit

» Ontario System Adjustment lump sum of $900 was precluded
while Bill 124 was in force

McMaster - faculty

» Contingent ATB increases to be applied unless a government
directive or law in draft or in effect prohibits the increase:

$1,000 — July 1, 2022;
$1,050 — July 1, 2023; and
$1,330 — July 1, 2024



Re-openers

Bargaining unit | Years applicable | Additional ATB & other increases

King’s May 1, 2023 1.95%
TMU July 1, 2020 0.75%
July 1, 2021 2.0%
July 1, 2022 2.0%
Western faculty July 1, 2022 —
June 30, 2026 $5,000 promotion bonus
Waterloo* April 30, 2023 2.0%
May 1, 2023 1.0%

$2,500 lump sum

*Rates applicable to members active May 1, 2021



Re-opener negotiations in progress

» Toronto
» UOIT
» Western faculty



University sector highlights

» Toronto — contract faculty (CUPE 3902) did not serve
wage restraint and negotiated 4%, 4% & 3%

» Trent — support staff (OPSEU 365) did not serve
wage restraint and negotiated 2.75%, 3% & 3%

» Western — hospitality workers (CUPE 2692) served
one year of wage restraint, recently negotiated 5%,
3% & 3%



Broader public sector highlights

» Education sector — post wage restraint CUPE average
annual wage increase 4.3%

» Hospital workers re-openers

= CUPE & SEIU: additional 3.75% & 2.5% ATB; $2/hour increase
for RPNs; increases to shift, weekend & call-back premiums,
and insured benefits;

= ONA: additional 0.75%, 1% & 2% ATB; increases to shift
premiums and insured benefits; RN wage grid reduction from 25
to 8 years

» Ontario Power Generation re-opener — additional 3% &
2.25%



Ontario inflation rates

Annual inflation (2022 to 2024 forecast)
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Rates as of November 2022; forecasted average excludes government of Ontario estimates
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Wage loss relative to inflation

Relative wage loss for 3-year agreements at 1%)
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Demonstration of wage losses for 3-year agreements with 1% annual wage increases and relative to Ontario
inflation for terms of 2019-22, 2020-23, 2021-24 and 2022-25. Inflation rates as of November, 2022.



Further trends for OCUFA member

organizations

» Bargaining units whose agreements expire in 2023
addressing “retroactivity” in current round

» Some associations with and without re-opener provisions
have approached employers and met with resistance

» If appeal dismissed, associations will be in a better
position

» OCUFA continues to monitor trends and facilitate
information exchange



OCUFA Emerging from Bill 124 site

For updates:

Please subscribe to OCUFA Report:


https://ocufa.on.ca/emerging-from-bill-124/
https://ocufa.on.ca/research-publications/ocufa-report-old/subscribe-to-the-ocufa-report/
https://ocufa.on.ca/research-publications/ocufa-report-old/subscribe-to-the-ocufa-report/
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Thank you!
Questions?
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